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Advisory 

 

 

School Employees’ Health Benefits Commission 
Approves Programs and Rates  

For Active Employees 
 

 

At their October 12, 2011, meeting, the School Employees’ Health Benefits Commission (SEHBC) 

approved several changes to the School Employees’ Health Benefits Program (SEHBP) from which 

many of our active members receive their benefits.  These changes will take effect January 1, 2012.  It 

is important to keep in mind that while there are some changes to the program, all of the current 

health plans for active members have been preserved.   

P.L. 2011 Chapter 78 mandated that the SEHBP offer at least two (2) new health benefit programs and 

at least one (1) high-deductible health insurance plan.  While the law mandates these new plans to be 

offered, a member is not required to take one of the new plans.   

 

P.L. 2011 Chapter 78 also mandates all active employees to pay a percentage of the premium for their 

health benefits at the expiration of any collective bargaining agreement, or beginning June 28, 2011, if 

no collective bargaining agreement is in effect.  Employee contributions will vary by salary and level of 

coverage.  The percentages are being phased in over four years, and the contribution is subject to a 

minimum contribution of 1.5 percent of the employee’s salary required under P.L. 2010 Chapter 2.   

In addition, the SEHBC approved a recommendation to increase each category of coverage by different 

percentages to reflect actual SEHBP experience.  To view the premiums or an outline of benefits of the 

current and new programs, visit the NJEA website at:  http://www.njea.org/issues-and-political-

action/pensions-and-health-benefits 

Below is a chart that shows the overall renewal increase for each of the plans currently offered: 

NJ Direct 10 NJ Direct 15 Aetna HMO Cigna HMO SEHBP Rx Card 

10.0% 10.0% 10.0% 10.0% 11.4% 
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Should an employee wish to consider one of the new programs being offered as of January 1, 2012, the 

rate for Plan A will be 8 percent less than the cost for NJ Direct 10, Plan B will be 12 percent less than 

NJ Direct 10 and the HDHP will be 18 percent less than NJ Direct 10. 

Those members that wish to make a change should complete the necessary paperwork made available 

through their board of education office during the open enrollment period beginning October 17, 2011, 

and ending November 11, 2011.  Those members who are content with their current program do 

not have to do anything. 

 


